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Nanny contract guide 
 
General links for families /employers 
 

AWA Office for Economy and Labor www.awa.bs.ch 

SECO State Secretariat for Economic Affairs www.seco.admin.ch 
www.keine-schwarzarbeit.ch  

EURES in Basel 
The aim of all EURES activities is to facilitate 
mobility for workers within Europe 

www.awa.bs.ch/arbeitgebende-unternehmen/rav-
dienstleistungen/eures  

Legal advice by telephone Employment contract 
law Canton Basel-City 

Monday – Thursday in the morning 
+41 61 267 88 09 

 

1. General information  
 
When you hire a caregiver, you become an employer. This applies to any employment in a private household, no 
matter how small the workload. The Federal Act on Measures to Combat Clandestine Employment (BGSA) has 
been in force since January 1, 2008. This provides for a simplified accounting procedure for smaller, dependent 
occupations (*maximum annual gross salary CHF 21,510.00). 
 

2. Hourly wage and vacation compensation  
 
The salary statement must show the vacation compensation separately in francs and percentages (4 weeks 
vacation = 8.33% supplement, 5 weeks = 10.64% and 6 weeks = 13.04% supplement). 
 

3. AHV/IV/EO/ALV  
 
Questions regarding the settlement of contributions for AHV/IV/EO and ALV will be answered by the cantonal 
compensation offices as well as the municipal or city administration. 
 
Salaries which the employee receives in addition to her main occupation for a secondary occupation and which 
do not exceed CHF 2,000.00 per year can be exempted from the obligation to pay contributions if both parties to 
the contract agree in writing and the cantonal compensation office recognizes the activity as a secondary 
occupation. This requires the written consent of the employee. 
 

4. Tax at source  
 
In the simplified settlement procedure of the cantonal compensation funds, the tax at the source is deducted 
directly from the gross salary and passed on. Thus, the employee does not have to pay additional tax on this 
income. 
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5. Occupational pension funds BVG  
 
*BVG premiums must be paid from an annual income over the established threshold of CHF 21,510.00 (as of 
01.01.2021). A simplified accounting procedure is therefore no longer possible. Only in the case of temporary 
employment of less than three months, the BVG-insurance obligation does not apply. It is recommended to join a 
collective foundation or a substitute occupational benefit institution. 
 

6. Occupational accident 
 
Employees must be compulsorily insured against occupational accidents and diseases. The insurance is available 
from any major insurance company. The premium is paid by the employer and depends on the salary.   
 

7. Non-occupational accident 
 
If the employee is employed for at least eight hours per week, he or she must be compulsorily insured against 
non-occupational accidents. The insurance can be taken out with any major insurance company. The premiums 
are usually shared equally. By law, employees may be charged the full premium. 
 

8. Illness 
 
The provision for illness provided for in the contract corresponds to the legal provision according to the Code of 
Obligations Art 324a OR. E.G.: In the Basel area, the obligation to continue to pay salaries/wages is based on the 
so-called Basel scale, unless the parties have contractually agreed otherwise. We would like to point out, that it is 
possible to take out daily allowance insurance. You can contact any major insurance company. Employees can also 
take out daily allowance insurance with their own health insurance company. The premiums are to be shared 
equally. 
 

Basel Scale in the salary/wage factsheet https://www.awa.bs.ch/arbeitnehmende/arbeitsrecht/
rechtsberatung.html 

 

9. Pregnancy  
 
A medically induced absence from work during pregnancy is treated in the same way as illness with regard to 
continued payment of wages. Maternity leave is covered by maternity insurance (max. 14 weeks from birth). The 
mother must have been compulsorily insured within the meaning of the AHV Act for nine months prior to the 
birth. 
 

Maternity benefit www.ahv.ch 
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10. Liability  
 
Company liability insurance is not possible for an individual employment relationship. As a rule, the employer is 
liable for damage caused by the employee. For damage caused by the employee intentionally or through gross 
negligence, the employee is liable him/herself (private liability insurance). 
 

11. Child allowances  
 
Child allowances are mandatory. With the AHV registration, the employer is automatically affiliated with the 
cantonal family compensation fund (FAK), even if the employees do not have children or receive child allowances. 
The contribution to the family compensation fund amounts to 1.80 % (Canton BS) / 1.25 % (Canton BL) of the AHV-
liable payroll total and is to be borne exclusively by the employer. The child allowances paid by the employer are 
offset against the AHV contributions owed by the employer. 
 

Ausgleichskasse Basel-Stadt www.ausgleichskasse-bs.ch 

Arbeitgeber Basel-Stadt www.ak40.ch 

FAK Basellandschaft (Binningen) info@sva-bl.ch 

 

12.  Contribution rates 2021  
 
Employers: AHV/IV/EO 5.3 %, ALV 1.1 %, FAK 1.80 % (Kt. BS) / 1.25% (Kt. BL), administrative costs 1 to 3 % of AHV 
contribution, premiums for BU/NBU insurance and BVG at individual level. 
 
Employees: AHV/IV/EO 5.3 %, ALV 1.1 %, premiums for NBU and BVG at individual level. The total amount 
(employer and employee contributions) is drawn by the employer. 
 

13. Salaries in general  
 
The salary is agreed between employer and employee. The decisive criteria for defining the salary: specific 
education, age, experience, personal impression. Specific education is for example: care specialist, children's 
nurses, nursery teachers, playgroup leaders, etc. 
 
The gross monthly salary of a educated childcare professional in the Basel region is CHF 4,500.00, with 4 weeks 
paid holiday plus a 13th month's salary. However, in private households the payment of a 13th month's salary is 
not a rule. It is more common for a bonus to be paid in the form of a Christmas bonus. 
 
The salary/wage recommendations are based on market averages. 
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14. Monthly salary  
 
CHF 4,500.00 to CHF 5,000.00 gross for a 100 % job (42 h/week) for childcare workers with many years of 
experience and, if necessary, additional education or professional knowledge.  
 
CHF 4,000.00 to CHF 4,500.00 gross for a 100 % job (42 h/week) for childcare workers with specialized education, 
without several years of professional experience. 
 

15. Hourly wage  
 
CHF 28.00 to CHF 32.00 per hour gross for qualified caregivers, such as childcare specialists (formerly known as 
early childhood educators), nursery teachers, teachers, childcare workers, day care mother, playgroup leaders, 
etc.  
 
At least CHF 25.00 per hour gross for caregivers without specific training or many years of experience. 
 
The hourly rate cannot be extrapolated 1:1 to a monthly wage, as the monthly salary is also paid during holidays, 
but the holiday allowance is already included in the hourly wage. 
 

16. Expences  
 
Travel expenses (not work route), entrance fees, food expenses on excursions arranged with the parents for the 
caregiver and the children. Food purchases for the preparation of meals for the caregiver and the children. 
 
Travel expenses for car routes during working hours (shopping, fetching and bringing children etc.): per kilometer 
CHF 0.71. 
 
Please note that the employer's share of compulsory social security contributions (AHV, ALV, BVG) is not 
included in the above mentioned gross wages. This must be added (you will find a calculation example 
separately). 
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